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AT-SARUGUSA, PO- DANGARBHEJA, BLOCK- NANDAHANDI, DIST-NABARANGPUR(ODISHA)
Letter No-311/2022 Date:-17/12/2022

WALK-IN INTERVIEW

A walk-in interview will be held on dated-05/01/2023 (Thursday) at 10:00 AM in
the premises of OAV Nandahandi, Nabarangpur for engagement of following
posts on purely-temporary basis for the academic session 2022-23 or till the
vacancies are filled up, whichever is earlier. The interested candidates above 21
years and bellow 65 years of age may attend the interview with their complete
biodata and all the original certificates of qualification along with the
photocopies of the same.

SL | NAME OF NO OF ESSENTIAL QUALIFICATIONS CONSOLIDATED
NO | THE POST VACANCIES MONTHLY PAY
E TGTENGLISH |01 Graduation in concerned
rz TGT HINDI 01 subject/Combination of subject
3 | TGTSANSKRIT | 01 with 50% marks aggregate along Rs-25,000/-
4 | TGTSST 01 with B.Ed.
|

For more visit- www.nabarangpur.nic.in.Mob-8658344546, Email- nandahandi@oav.edu.in
N.B:- No TA,DA will be admissible for attending the interview.

sd/- Principal
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ODISHA ADARSHA VIDYALAYA, NANDAHANDI

Affiliation no-1520350, School No-17403, udisecode 21280600804, At-Saruguda, Block-
Nandahandi
District-Nabarangpur, Pin- 764078, Contact No.8658344546, e-mail-nandahandi@oav.in,
e-mail-nandahandi@oav.in

APPLICATION FORM FOR CONTRACTUAL APPOINTMVIENT

BASIC DETAILS

Affix here a
passport size
photo

NAME OF THE CANDIDATE

POST APPLIED FOR

UUI\JI-T‘

SUBJECT IN GRADUATION

oY

D.0.B

(9

AGE AS ON 01.01.2023

()]

ADRESS

AADHAAR NO

(o]

CONTACT NO

EMAIL ADRESS

QUALIFICATION

SL | CLASS BOARD/UNIVERSITY PASSING | MARK TOTAL | PERCENTAGE
NO YEAR SECURED | MARK

10th

1 zth

GRADUATION

B.ED.

N iWN

CTET/OSSTET

Any Other Qualification

(o)}

~

TEACHING EXPERIENCE(If Any)

NO

SL NAME OF THE SCHOOL/COLLEGE DESIGNATION | DURATION | FROM | TO




REQUIRED DOCUMENTS
SLNO DOCUMENTS REMARKS
Any ID Proof
10" Certificate
10" Marksheet
12" Certificate
12" Marksheet
Graduation Certificate
Graduation Marksheet
B.Ed Certificate
B.Ed Marksheet
Adress Proof
OSSTET Certificate
Any others

Wl |N|o|u|B W N
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Declaration:-

1. I declare that | have gone through the advertisement and | am eligible for the
post. | am fully aware of the terms of recruitment and agree to abide by them.

The above information furnished by me is true to the best of my knowledge and

belief. If at any stage any information furnished by me is found to be false then

my candidature may be cancelled/ Rejected without assigning any reason
thereof.

2.

Date

Palce Signature of the Applicant




3.1 EDUCATIONAL QUALIFICATIONS(GENERAL):

311
312

313

3.14

3.15

316

317

3.18

315

3.1.10

The candi }ale must have passed MIL Odia up to ME standard.
The candidates who have not passed Odia up to M.E Standard can apply, but they have
1o pass the examination {odia upto M.E Standard) conducted by BSE, Odisha, Cuttack
within thrée years from the date of joining.
Candidatet must have Master’s Degree/Bachelar Degree in Arts/ Science with Bachelor
Degree in Education from any University of the State as applicable for different posts.
All candid tes for the post of TGTs (TGT Odia, TGT English, TGT Math, TGT Sdience, TGT
SST) must have passed OSSTET / OTEi-Paper-Il conducted by BSE / CTET -Paper-ll
ccnductedl by CBSE in accordance with the guidelines framed by the NCTE.
Regasdmgl Universities/Institutions of outside State, the candidates shall only be
eligibie [or appointment after verification of genuineness of their educational/training
quahhcatnon from cancerned University/Institutions from which they have obtained
the degree. Such outside University/Institution candidates shall have to produce the
autheqttcated proof of equivalency from any University of the state of Odisha and
NCTE rec gmtm in support of their qualification at the time of document verification,
{aiiing whi ch they will not be eligible in the selection process.
A candidzte furnishing certificates, mark-sheets with grades and grade point shall al=o
{urnish numerical equivatence of grades/grade points from the examining hodies.
Candidate must specificzlly indicate the percentage of marks obtained {calculated to
the near;t two decimals) in the relevant calumn of the application. Where percentage
of marks is not awarded by the University but only CGPA/OGPA is awarded, the same
shalt be c| nverted into percentage in terms of conversion norms of University in this
regard, b?sidas indicating the CGPA/OGPA in the application. Candidate will have to
preduce Ehe certificate/document issued by the University evidencing conversian
{farmula of university & percentage of marks, when called for document verification.
Round of;{ %age of marks will not be acceptabie under any circumstances for
considerafinn for appointment i.e. 43.99% will be treated as less than 50%, likewise
14.99% will be trested as less than 45%. :
The date ?i declaration of result / issuance of Mark Sheet shall be deemed to be date
ot acquiring the qualification and there shall be no relaxation on this account.
The candidates should have competence to teach both in English & Odia medium for all

the above teaching posts. The knowledge of computer application Is desirable for all
1zaching qosts.
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|
(OR ALL TRAINED GRADUATE TEACHER (TGT)S :

Four years integqated Degree course from any institution recognized by NCTE in the concerned

cubject with at least 50% marks in aggregate(45% for SC/ST/PH/SEBC candidates);

OR

gachelor’s Degree in Artslin the concerned subjects with 50% in aggregate (45% for SC/ST/PH/SEBC
candidates) along with a degree in Bachelor in Education (a course prescribed by the NCTE) from an Institution
recognized by the NCTE and affiliated to a recognized University.

The subjects and Languages in the combination of subjects is as under:

a) TGT (English):

English as Honours/ Pass/ Elective/ Major Subject at Graduation level.

(b)TGT (Hindi):

1.

Bachelors degree|from a recognized university with Hindi as one of the elective/optional/pass/Hons.
Subject with mini(-num of 50% marks in aggregate

AND
One of the following training qualification.
Hindi Shikshan pqrangat from kendriya hindi sangathan, Agra
B.H.Ed a course prescribed by NCTE from a recognized university/ institution.
B.H.Ed a course prescribed by NCTE from Daksin Bharat Hindi Prachar Sabha, Madras.
| OR
Bachelor degree Lrom a recognized university with minimum 50% mark in aggregate with one of the
following qualifications.
Rastrabhasa ratng from Rastabhasa Prachar Samiti,wardha
Shastri(Hindi) from Orissa Rastra bhasa parisad, Puri
Snatraka (Acquired by June 2005, the date up to which the temporary recognisation has been granted
from Hindi Siksha Samiti, Odisha, Cuttack.

1

! AND

{

One of the following Trair}ﬁng Qualification

a) Hindi Shikshan pairangat from kendriya hindi sangathan, Agra
b) B.H.Ed acourse prescribed by NCTE from a recognized university/ institution.

c)

B.H.Ed a course p:rescribed by NCTE from Daksin Bharat Hindi Prachar Sabha, Madras.

|
(c)TGT (Sanskrit): .

(i) Bachelor Degree in Arts with Sanskrit as Honors Subject OR Shastri (Sanskrit) with 50% in aggregate

- (45% for SC/ST/Pi /SEBC candidates) a course prescribed by NCTE from recognised University.

| AND
Sikshya Shastri (S!’mskrit), a course prescribed by NCTE from a recognized university/institution
recognized by NCTE and affiliated to a recognized university will be considered as training
qualification. (The B.Ed. qualification which is applicable for other TGTs is not applicable for TGT
(Sanskrit)) .
(ii) Proficiency in teaching in Odia and English medium

(d)TGT (Social Studies): |

One must have a Subject in B.A. in any one (01) of the following four (04) Subjects i.e., History,
Geography, Political Science & Economics as Honours/ Elective/Pass. In addition to it, he/she should
have one (01) mQre subject out of the following eight (08) subjects: History, Geography, Economics,
Political Science, Indian Polity, Indian Economy, Indian Geography and Landmarks in Indian History as
Honours/ Elective/ Pass.

!

|
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_ ODISHA ADARSHA VIDYALAYA SANGATH
: [ * AN
N-1/9, NAYAP%ALLI,PO-SAINIK SCHOOL,BHUBANESWAR-751005

REVISED GUIDELINES FOR EMPANELVENT OF TEACHERS TO
MEET
URG%NCIES FOR ODISHA ADARSHA VIDYALAYAS (OAVs)

1. OBJECTIVES:

|

It hasteen declded to establish Odisha Adarsha Vidyalaya (OAVs) in all
blocks of th  state. It is decided to raise a panel of retired teachers/freshers at
district/school point for various posts to meet the urgencies. The scheme has
been envisaged Kkeeping in view the exigencies of non-availability of teachers for

regular engeg'gement, leave vacancies and such situations arising from times to
time. \

!
2. ELIGIBILITY|

\
(A) POST OF leNClPAL:
Education ‘1 Qualifications and age limit;

Retired Frincipal of Kendriya vidyalaya/Jawahar Navodaya Vidyalaya within
the maximum age limit of 65 years are eligible.
l
“ OR
Retired Joint Director/District Education Officerfinspector of Schools/ lf)eputy
Director/ Officers of equal status within age limit of 65 years having masters Degree
from recognize-;d University with at least 45% marks in aggregate & BED (a course

prescribed by NCTE) from an institution recognized by NCTE and affiliated to a
recognized Unjversity are eligible.

| OR

\
Retired |Readers/Sr, Lectures of Govt. colleges within age limit of 65 years
having master degree from a recognized University with a least 45% marks In

aggregate anc! BED( a course prescribed by NCTE) from an institution recognized
by NCTE and gaffiliated to a recognized University are eligible.

(B) POST OFQPGTSITGTS:

The%posts of TGTs, PGTs can be filled up on part time Contractual basis
in case arny such vacancy exists / arises or when teachers proceed on long
leave. Contractual appeointments are made till the end of the session or till the

regular teacher joins, whichever is earlier.

TeaEchers engaged on contractual basis, would have no claim or right for

appointmeht on a regular basis nor will they be a par of the cadre of teachers of
\ NAlcho Ardarcha Vidualava Sannathan
E
|

| Qrannad with CamQrannar




The follo‘:.Tng must be ensured, while making contractual appointmen;
i. The tes‘acher should possess the required educational qualifications
prescribed for direct recruitment to the post.

ii.  Minimum and maximum age limit shall be 18 and 65 years respectively.

ii. She/he/would be engaged till such time the regular teacher joins or the
end of the academlc session, whichever is earlier.

iv. Candidature of a contractual teacher who has served in a OAV in a

year may be considered in subsequent year(s) by selection committee

for a fresh appointment as contractual teachers, by following due
proced‘ure.

v. The te\échers engaged should be addressed by the Principal in OAVSs.

3. Tenure of engagement:
|

Till such t'\mé regular Principaliteachers joins or the end of the academic
session whichever is earlier.

4. Documents to be produced by the retired employee:
i

a) Self attested copies of all certificates/mark sheets.

b) Proof ofjreﬁrement from service.(for retired candidates)

c) Awards/certificates of merit received during service career.

d) Two self attested photographs(passport size)
e) Other rc?levant documents

f) Undertaking to be effect that:
I

No proceeding is pending against him/her at any level

i l-Felshe has never been convicted by any court of law.
Ill. He is not a member of any political party.
g) One ldentity proof

h) A declgration to the effect that he/she is receiving full pension. In

case of provisional pension, reason to be cited.(for retired
candidates)

5. Nlode of application:

a) One advertisement will be floated in the local dailies inviting applicati
: : . pplication
from tlf}e candidates. The candidates who can conveniently attend the
schools in such locations need to apply for empanelment.

\L'- b) The candidate will submit application to the concerned DEQ of the
distvicy in the prescribed format alen

t g with documents by Rggjs*lered

CQrarnmmord vorltle Mmoo oom o



!
c) lntervie\w should be conducted on 15" march of every year for all

districts.

6. Selection Procedure:

l. The catdidate will be required to appear before the selection board for
empan !r?ent. The Board will ascertain the suitability of the candidate by
personal interview.

Il. The Bo‘ard will consider the career mark and interview performance for

empanelment.
. Computation of marks for empanelment of principals and Teachers will

be as follows:
a)\The computation of marks will be made taking 10% of the

\percentage of marks secured in HSC(without extra optional),

Bachelor degree and BED level taken together for TGTs and
Bachelor degree, Master Degree,

HSC(without extra optional),
pals &

M.phil & PhD and BED level taken together for princi
PGTs. For example: if one candidate has secured 67% in HSC
examination, 6.7 marks will be taken into consideration and
F;imilarly in bachelor Degree level. If one candidate has
%ecured 67%,62% and 20% in HSC, Bachelor degree and BED
examination respectively, his computation of marks will be

|
6.7+6.2+7.0=19.9 since M.Phil & PhD degree are extra
for each may be added in

qualification, 5 marks extra
c\;omputation of marks. There wili be interview for 10 marks. The

p‘,anet will be prepared {aking Into account marks computed as
nd marks secured in interview taken together.

iv) The selectioﬁ committee will fnalize the list of selected teachers to be
engaged as p{ar the vacancies available in the OAVs in the district. The
District Education Officer indicating the name of the OAV in which he/she is

to be engageq will be intimated to the principal & Principal will Issue

engagement order.
) The engagemert of a

regular teacher|is appointed/ engage
r may be allotted by the District Education Officer in any

erned block area as per the avallable

a‘lb ove a

teachers will automatically come to an end once a

d against the vacant post in OAV. The

|
concemed teache

other OAV preferably in the conc
lsanctioned vacant post.

vacarcy against!
) The Retired tea&her, who has been awarded punishment in a vigilance case

pr Depar{mentmltpm:eedina or criminal Prozeedtizn shall Aol ke considered

Crarnad with ramQrannar



|

\

mermber of any political party after his/her retirement shall also not be elfigible
for engagement under the scheme.

viy  The Maximum age limit of such retired teachers shall not exceed 65(sixty five)

years. In exieptional cases the selection committee may relax the upper age

limit maximum by one more year specifying the reason of such relaxation.

Vil (g\g\g_g@p_n to the principa!s of OAVs; In case of non reporting by
applicants flom the panel within 2 months from starting of Academic year

and the post lies vacant, the Principals of OAVs are authorized to fill up the

posts of PGTSIT GTs in following manner.

a) The Principal of OAV will draw the list of non-reported

teachers and the temporary requirement to be filled up on
contract basis through Walk-in-interview.

b) \ Requirement may be given wide publicity through local

Newspaper and also put on the notice board of the Vidyalaya
and school website.

c % selection Committee should consist of Nominee of
\Cha‘nman. BEO/BEO(I/C), Principal, an eminent Educationist
'of the area and subject expert for TGTs/PGTs identified by
\Principal.

d) [The Principals of all CAVs will mandatorily take approval of
the Chairman , VMDC for constitution of selection committee
\within 7 days of starting of Academic Year. The selection
should be strictly merit based on Interview and practical
\classroom observation.

7. Execution of agreement -

|
An Agreemett needs to be signed by the selected candidate and OAVs. The
acreement should b‘ in duplicate on non judicial stamp paper of appropriate value. On
behalf of OAVS, Prigcipal would sign the agreement. The agreement signed should be

strictly complied with and it is the responsibility of the Principal to ensure that agreement
. is properly executed \and the original agreement is kept in her/his custody.

8. Duties and responsibilities of Contractual feachers:

Teachers a;:%pointed on contractual basis will discharge following duties
|

a) Regular classroom activity/Copy checking.

b) invigilali‘on duty/Evaluation viork.

¢) Helping’l siudents and colleagues in preparation and

organization of different curricular /Co curricular activities in the

Vidyalatta.
d)  Any otht rworks assigned by the principal

1 i



9, Payment and remunerafion to contractual feacher.

Consolidated payment on monthly basis shall be meds
if regular incumbent j&ins before completion o; one moit?fn?-

ihe contractual teacher may be assigned some othe
completes the minimum period of one month. other duty and

Fund - The payment ta all categories i.e. TGT/PG

met out of School Fund.The Principals to make ad '
this purpose as|per their requireme% 1 vance requestion of fund to OAVS for

to tha contractyz) tsachers,
the contractual teacher, then
shall be relisved when he/ she

T engaged against the regular vacancy will be

|
Sl + . .
No l Designation Station Consolidated /
3 1 N pay
] | Principal Any 45,000/- I
PGT of all Normal 25,000/- |
2, subjects Hard/ 30,000/-
Very
/ Hard
\3/ TGT of all Normal 20,000/-
Subjects
Hard/ " 25,000/-
Vory e L/
Hard “

* The list of Hard/ Very Hard station is mentioned in Annexure- “A”,

10.Terms and Conditions:

L.

t
Teachers engaged on contractual basis, would have no claim or right for appointment
on a regular basis nor will they be a part of the cadre of teachers of Odisha Adarsha

Vidyalayas.

Teacher appointed on contractual basis will not be entitled for vacation pay during

Summer/Autumn/Winter Break. Payment shall be calculated on pro rata basis.

Teacher will not be entitled for pay, if remains absent on working day. In case of
absence from duty, payment will be calculated on pro rata basis.

Working hours shiall be same as regular feacher

The engagemer]t of these contractual teachers will automatically come to an

end once a regular/contractual teacher is appointed/ engaged against the vacant

~ post In OAV. The concerned teacher may be allotted by the District Education

Officer in any other OAV preferably in the concerned block area as per the
available vacanc'y against sanctioned vacant post,

Qrannod with CamQrannar
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The Pan‘el viill be valid for one year. The district selection board can
revalidate the panel on exigencies.

The engagement of retired teachers does not confer any right of
engagement.

13.Special Provision:

| :
) Relaxation of B.Ed. qualification - In the absence of suitable candidates with
B.Ed. Degrees‘in Hard/Very Hard station candidates with following qualifications
may be consid}ered in different categories without B. Ed qualification-
a) Post Graduate with 60% marks in Science subjects and 55% in
Humanities subjects may be considered for the posts of PGTs, if

suitaﬂle candidates with B.Ed. are not available.

b) Similarly in the case of TGT, B.Sc. with 60% marks and BA with 55%
marks may be considered for appointment on part-time contractual
bas'!s*:if suitable candidates with B.Ed. are not available.

11} Relaxation in GTET - In the absence of CTET qualified candidate, candidate
without CTET qualification may be considered if otherwise eligible.

x
‘1
‘I
!!

¢

|
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