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CITY HEALTH SOCIETY, SAMBALPUR, H"Wx}g 9
NATIONAL URBAN HEALTH MISSION : ;;,:?—4
SAMBALPUR MUNICIPAL CORPORATION, SAMBALPUR |
CONTRACTUAL APPOINTMENT pate: X | | Z;J 2

(fR0ae FID)

Applications are invited from eligible candidates for filling up the following post under City Health Society,
NUHM, Sambalpur on contractual basis with monthly remuneration as noted against each and subject to renewal
as per OSH&FW Society terms and conditions.

Sl.
No.

Name of the post

Vacancy

Age as

on
23.12.2024_

Remuneration
(inRs.) &
(Performance
Incentive (P.I.) as
admissible

Eligibility Criteria

Public Health
Manager-
NUHM

01

Up to
45
year

Rs. 27,697/- +
P.I

Master Degree or Post Graduate Diploma
(2 years course) in Public Health /
Business Administration / Health Care
Management /Hospital Management /
Health & Hospital Management / Social
Work from any recognised University
/Institutions with minimum 50% marks
and S/he should be acquainted with basic
computer knowledge, like MS Office &
Internet.

Experience:-S/he must havel year post
qualification  experience in  health
programme Management in disease
surveillance/community mobilization /
inter-sectoral collaboration / IEC-BCC
activities / quality Control / monitoring &
evaluation.

Interested candidates are requested to apply in the prescribed format and other details are available
in the website http://Sambalpur.odisha.gov.in. The application only in the prescribed format along with
self-attested copies of all supportive documents should reach at the office of the ADUPHO(1st Floor of UPHC,
Ainthapalli),PO/PS- Ainthapalli,District-Sambalpur,768004,0disha on or before 08.01.2025 (5.30 PM)
through registered post/speed post only. The envelope containing should be super scribed with name of the
post applied for. Incomplete or application received after due date shall be rejected. Authority shall not be held
responsible for any postal delay. No personal query will be entertained. The undersigned reserves the right to

cancel any or all the applications/positions at stage of recruitment

thereof.

process without assigning any reasons

Sd/-

Additional District Urban
Public Health Officer, Sambalpur




General information and Instructions:

1:

The above positions are purely temporary and co-terminus with the scheme. Canvassing in any form will
render the candidate disqualified for the position.

ii.  Details of vacancy, eligibility, age, ToR, selection procedure etc. can be downloaded from the official

1il.

iv.

vi.

vii.

1X.

xi.

Xii.
X111,

X1iv.

website (http://Sambalpur.odisha.gov.in).

The applications received for the posts will be scrutinized and the database will be uploaded in the above
official website for invitation of objection. Candidates are required to visit official website: -
http://Sambalpur.odisha.gov.in at regular intervals for any notification, updates (objection invitation /
different tests notices), results etc. relating to recruitment.

Candidates will be selected on the basis of selection process as applicable. Only shortlisted candidates will
be called for participation in the selection process.

Candidates, who are already working in Health Department either on regular or on contractual basis, have

to submit No Objection Certificate from the employer (appointing authority) at the time of submission of
application. NOC issued by any other authority other than appointing authority will not be accepted. NOC
must be specific for the post, S/he applying and must be issued subsequent to issue of the advertisement.

Interested candidates fulfilling the eligibility criteria are to apply in the Prescribe format as per
Annexure-1 duly signed by the candidate along with self attested copies of all supportive documents
shall however be sent to the “Office of the ADUPHO, SAMBALPUR(1* Floor of
UPHC,Ainthapalli),PO/PS-Ainthapalli,District-Sambalpur,768004(0disha) so as to reach us on or
before 08.01.2025 (by 5.00 P.M.) through Regd. Post / Speed Post / Courier only and the envelope
containing the application should be super scribed clearly name of the post applied for.

In case the marks obtained are in the form of CGPA, OGPA, DGPA, GPA, CPI etc., a certificate for
conversion as applicable to percentage of marks shall be submitted at the time of submission of
application form. Certification towards AICTE recognition of institutions shall also be submitted at the
time of submission of application form, wherever applicable.

Over aged, under qualification, short of requisite percentage of marks in the prescribed age and
educational qualification shall be rejected.

Incomplete application in any form will be rejected. Non submission of certificate/documents along with the
application shall be liable for rejection.

If any candidate is found to have suppressed any material information or furnished false information
documents, his/her case shall not be considered for the post applied for and in case already engaged on the
basis of the said information / documents, his / her service shall be terminated from the Society forthwith.
Candidates who have been disengaged earlier from the OSH&FW Society on administrative ground such as
disobedience / poor performances / misbehatiour / criminal activity etc. are not eligible to apply.

This office will not be held responsible for any postal delay. No application will be entertained after dt -

08-01-2025 (5.00 P.M.). No personal correspondence / queries will be entertained. All communication will
be made through E-mail / official website / SMS.

The panel for above positions shall also remain valid for 12 months as decided by the Society.

Number of vacancies / remuneration as mentioned under this advertisement may vary at the time of actual
engagement.

The undersignegl_ reserves the right to cancel any or all the applications / positions at any stage of
recruitment process without assigning any reason thereof,

Sd/-

ADDITIONAL DISTRICT URBAN
PUBLIC HEALTH OFFICER, SAMBALPUR

¥




Selection Procedure (Advt. No. 212 ! DY- 21 L];Jm,

Sl
No.

Name of the Post

Selection Procedure

01

Public Health
Manager-
NUHM

Recruitment at City level. Open Advertisement ( Mark Distribution :-
Written — 60 Marks, Viva Voce — 40 Marks)

All the eligible applicants, fulfilling the eligibility criteria as per the
advertisement shall be called for Written Test. A list of candidates
securing 50% or more marks in written Test shall be called for Viva-
voce. However, the final merit list shall be prepared by adding the marks
secured in two stages i.e. written Test and Viva-Voce marks. The
candidates securing 50% and more marks in Final Panel Merit list shall
be kept in the Panel with the validity of 01 year from the date of its
approval.

Note:-

1. Consideration of weightage of secured equal marks by the candidates:

If two or more candidates secure equal marks, then the merit list shall
be made on the basis of their date of birth as per 10™ certificate i.e. -
elder candidate shall be given first preference.

2. The total marks shall be up to 03 (three) digits format, for example —
45.567%

3. The panel merit list shall be valid for one year from the date of it,s
approval, to fill up future vacancies if any.




Termgof Referencey!! =

1. Planning and Budgeting: Overall Management & funchioni

The PHiE at UPHC shag b
&butgeting, crganizing, steling, ¢
utilizationfunctionality of the
Sihe should provide financial uggett =
compﬁemeove@umlenf rmﬂlnggmgmphicai agempopulntbn
qraphi ) w ngdzﬁ: gw‘zodcwz%f %M ws?‘ a%m #8835

ﬂzw %:s:u redmfv mfhm ime @
rﬁa&&h Standard {(iPHS) for

£. Management of Health Human Resource, Training & Capadty Buiiding:
Q*’“z?@ wili be responsible for organizing raining and Capacily Bulkiing of the siaff posted at
FOid an annual B3 of raining 1o be oganized for varous categories af
staff. S/he shall from fime © time take up the task of training and ity i
oonmm education of ANM, lab technician, pharmacist and other personnel at the PHC
undey the g&m e of the datrict healh avthorities. She shall also be responsible for activiies
in such as selection of ASHAI MAS anﬁwﬁa&wmmm&
the same under ms UPHC. Sihe will assist the MOIIC in ma human
molivating and supervising day-to-day wiung and punclualiy,
morale. S/he shall help them in pm t
wmmm i forrmulate mab%b meskages i
fi”w ﬁMﬁ shal coﬁﬁﬁs*ab i sngue
bullding and squipmert and asuist i ¥ Ts{é‘%%’ it works.
She shall evaluate work progress agains piam %dtﬂe ?he W M ensure
calibration, upkeep maintenance of machinesfequipment under Annual Maintenance Contract
(AMC), as well as, ensure timely availability/supply. of essential equipment, censmmlu &
furniture.
4 Quality Assurance and Infection Controt & Environment Management
The PHM shal ensursgood qualty Services in the facdity. The PHM shall assist in gap
anglysis of exisling services, preparation of action plan to fill identified gap, mmm!mbn of
Standard Operaing Proce (50Ps). She shal also ensure BMW management practices
are folowed as per the guideiines. @émmgmwbdwm%&gﬁﬁuawmm
Commitieatesm ma prepare agenda notes and action taken report for the same and also
m dﬂ\\'n the minutes of the mahng S/he shall ensure that Protocot for all National Health
prammes are followed at UPHCs. She shalt engage in reguiar mm of UPHC
functioning to ersure the quality services. He shall be responsibie for cleaniiness &hygiene in

5. Grievance Redressal:

The PHM shall ensure dbwlay of the Charter of Patients' Rights focusing NUHM component in

each UPHC. She shall

acitate penodic meetings of Rogi Kalyan S

for improvement of

memmmmmtmsmgmm of the UPHC aswmammm
time to ime. The PHM shall also faciitate conduct of D/CLVMC.

(%




6. Community mobilization. Special Outreach, and Referral Support: Ly y oL
The PHAE ahell be e noalad & ohppge for galection of A8HAs ail the sctivities wrt Shelr
payments of inceritives and grievantes S/he shall be 2 for their training amihmﬂy
rdrishynerd of ther ABHA s, PHM sh trige of MAS, utifzabion
ot of ealth Manager will be
s, EpECial weekly

i Wendified
g, UHNDs shall need refooral support
: = duly & rssponsibifity of PHM o faciisis
g cormumunity stuchpes for furthering the cause of

Bpeckal ciry B
andt follow for milenuals ireats
rel i P shal! levernge sheady exist
in Management

Wygire o B

A,

of all the sioves and
. S will srssure Bmely
conswrrables, sbruments,
ission of the same o the

AAAA AN

in advance

sppropriEie suthordy,
8. Management of Support Services:
Support Services ke securiiy, diet,

22 el R

nd laundry. bolh in-house & sunning on
of hoslihcare fecdiies and nesd segulne

!

L ad
sl bty of ia
5. Convergence snd Co tion of Matona! & Diate Heslh Programres: The PHM has
an imporiant sxie o play in bringing about convergence of all vertical Natonal health
g the UPHD, Bbhe shall enswre implasentation of ROS companents ke materng heah, child
Peath snd g sanvices i the caichment area of UPHC, ss well as, reporting the
progress of T indicators o the appropdaie authority. S/he will provide the necessary
imkages with af olher varlios! Rrograms Bie RNTCP, NVBDCP and HIVAIDS conrol. S/he
wil Bmise wWilh funcfionaries of NVBDUP o ensore puble educstinn, sowsce reducton snd

eventive measures. This would also be heipful in containing disease outbreaks.
need 1o be developed with RNTCP in order to impmove diagnosis and treatmsant
campiiznce. She should aiso collaborate with HIVAIDS conirs workers in the fiald snd hus
oy the gualily of care offered under HIVAIDS P e e e area covered by the
LRI,
16. Dizsease Surveiliance and Epidemic Control:
The PHM shall in coordination with existing mechanam of disease reporting under [DSP
ensure periodic disease surveiliance in the calchment area of the UPHC and ion of the
same to the appropriate authority on timely manner. Dis notification may also be ensured
from private and non-profit organizations working in the field of health. This wil mvolve liztzing
with the communiy and hesith workers on the one hand and IDSP and specific disease
control programs on the other. As the nodal health service institution in the area, the UPHC

mpm@ewﬁm&@%k%miﬁemb&s&d%@pmmmmm,
wmmmmmmmpgmoanefmemummmm
responsible for these s&rvices. In case of an outbreak. the PHM must assist MOAC in
deifving e ceuse gnd mlisling remedial messurss sned recens pastie health acton.
Ceilaboration and good working relationships will aisc have 1o be maintained with the Urban
Locat Body or the a = responsible for provisioning of services like water supply,
saniiafion, and waste al as these are important social determinanis of heallh.

11. IEC Activities and Public Health Education:

She shai work owards spreading swareness regarding seascnal occurrence of diaeases
prevaiiive messures Be source reduction, use of nssclickies pregnated bed nels,
importance of early diagnosis (specially non -communicable ). heaithy life styles,
adequate treatment and timely referral. The Public Health ager shall organise specia!
PEHIENESS cavpagns and communication events on special occasions

like World AIDS day, Hand Washing day. Breast Feeding week, Nutrition week elc. Use of ICT
and SMS, based alerts may form important components of IEC and commumnity awareness
plans. Such communication drives should preferably be organized in the vicinity of vulnerable
popuistions. Sihe will ensure proper accounti: g & utilization of health education m: 5.
12. Data collection, HMIS reporting and analysis:
The PHM must ensure fimely reporting and uploading of HMIS data and other reports, UPHC
being the point of baselne data generation. the Gualy of dals colscied and entered must be
Wmmnmmmm_mmrmmermnmmmmsmm
the staff involved and suitable training must be imparted accordingly. The PHM shall analyse
the data coflected for trends, draw relevant inferences and initiate necessary action. The PHM
shall examine data for inconsistenciss, do follow-up for rectifying the errors in HMIS data and
idenlify gaps & suggest solutions for improvising HMIS reporting.




APPLICATION FORM

Photograph
Advertisement No.
Name of the Post

Identity Proof No.
1. Applicant Name:
2. Father’s Name:
3. Date of Birth: 4. District of 5. Sex:

Domicile:
6. Age as on 23.12.2024
7. Present Contact Address: 8. Contact Telephone No. :-
Mobile No:-
Permanent Contact Address:
9. Email Address:
10. Languages spoken/written: "
11. Professional Qualification details:
S1. Exam - Name of Board / Year of | Marks (excluding 4th optional) | Duration of
No. | Passed University passing Full Marks % of Course
Mark | Secured Marks




12. Employment Record:-

Total years of post qualification experience:-

13. Experience Details (starting from present / last employment):-

Name of the Employer Post Held From To Date Total
Date Year Month

Declaration: I do hereby declare that the information furnished above are true to the best of my knowledge
and belief and that, if at any stage, it is found that any of the above material information is false /
incorrect or is suppressed by me, my candidature / appointment under City Health Society, NUHM,
Sambalpur , OSH&FWS,Odisha is liable to be rejected / terminated. I also declare that I have never been
disengaged from service under the OSH&FWS,Odisha on administrative ground such as disobedience /
poor performances/ misbehavior/ criminal activity etc.

Date:
Place:

3 Full Signature of the Applicant
List of enclosure(s):-

Note:

1. The following documents are to be enclosed along with the application:
a. Two copies of passport size colour self attested photographs. One copy of self attested
photograph will however to affixed at the position in the application form.
b. Self attested photocopies of documents in support of age, qualification, experience etc.
c. Self attested photocopy of Identity Proof (Voter ID card / PAN card / Driving License /

Adhar card / Passport).



