OFFICE OF THE NODAL PRINCIPAL

ODISHA ADARSHA VIDYALAYAS OF SUBARNAPUR DISTRICT

At:-OAV, Pipilipali, Po/Dist-Sonepur, Pin-767017
Mail: oavsonepur2016@gmail.com

No.99 Dtd. 09.04.2025

ADVERTISEMENT

Awalk-in document verification for empanelment of PGTs (
and Math) and TGTs (Odia,

remuneration as mentioned against each category of Post.

The

interested and eligible candidates are hereby intimated to report before the documents
verification committee at Odisha Adarsha Vidyalaya, Pipilipali,

as per the schedule between 6.30 am to 10:00 am along with fill
one set of documents in xerox for submission and Original Copy

English, Physics, Chemistry, Biology
English, Hindi, Math, Science and Social Studies) will be held at Odisha Adarsha
Vidyalaya, Pipilipali , Sonepur for PGTs & TGTs between Dt. 21.04.2025 to 23.04.2025 as per the schedule
to prepare a panel of Teachers to meet urgencies of Teachers in 6 OAVs of the district against Leave
Vacancy/Temporary vacancy on Part Time and Contractual Basis for a period of One Academic year or til|
the joining of regular teacher, whichever is earlier, for the academic session 2025-26 with consolidated

Sonepur between Dt. 21.04.2025 to 23.04.2025

ed in Application Form (attached herewith) and
for verification.

Knowledge of Computer Application

3. Name of Lot v Consolidated Age as | Date of |
No Qualification . _|on Cut | Document
the Post Remuneratio o "
: . of date | verification
Two years integrated post-Graduate Course with at 21.042025
least 50% marks in aggregate (45% for SC/ST/PH/SEBC (PGT-
candidates) in the respective subjects. Eng]{sh,
OR _ ‘ T’hysxcs &
il Master Degree in the concerned subject from a Chemistry)
(English, recognized Rs.25,000/-
Physics, University with at least 50% marks in aggregate (45% | For Normal
Chemistry, Station and _
01 | Biol for RS 30,000/~ | o> & 22.04.2025
iology SC/ST/SEBC/PH candidates) in the respective subjects ’ Years (PGT -
and Math and for Hard rBiol
: ogy
& Bachelor degree in Education (a course prescribed by | Station Compu;er
Co-mputer NCIEand affiliated to a recognized university. Science &
SEIenge)” - e Mathematics)
Lot ime Proficiency in teaching both in Odia and English
contractual Medium
Knowledge of Computer Application =
Four years integrated Degree course of Regional 21.04.2025 :
College of Education of NCERT in the concerned (TGT English)
TGT subjects with at least 50% marks in aggregate (45%for
Odia, PH/ SEBC candidates
finglish pOST/RH ) Rs.20,000/- 22.04.2025
S [1OR ; , : For Normal (TGT - Math
Hindi, Bachelor's Degree in Arts & Science in the concerned Stati q & Science)
Math, subjects with 50% in aggregate (45% for Rta;';ggg/ 18-65
02 Science SC/ST/PH/SEBC Candidates) along with a degree in 249, © | Years 3.04.2025
. . for Hard i
and Bachelor in Education (a course prescribed by the b (TGT Odia,
Social NCTE and affiliated to a recognized University. aylon Hindi & SST)
Studies) Desirable: |
Parttime | proficiency in teaching both in Odia and English
contractual | medium.




Special Provision:

1. Relaxation of B. Ed. qualification- In the absence of suitable candidates with B.Ed. degrees,
candidates with following qualification may be considered in different categories without B.Ed.
qualification.

o A. Post Graduate with 60% marks in science subjects and 55% marks in Humanities subjects may be
considered for the posts of PGTs, if suitable candidates with B.Ed. are not available.

e B. Similarly in case of TGTs, B.Sc. with 60% marks and B.A. with 55% marks may be considered for
appointment on part time contractual basis if suitable candidates with B.Ed. are not available.

2. Relaxation in OTET/CTET — In the absence of OTET/CTET qualified candidate, candidate

without CTETqualification may be considered if otherwise eligible.

The undersigned reserves the right to cancel any or all the proposals without assigning any reason
thereof. Vacancies may vary at the time of actual engagement. The applicant to note that this empanelment
is being made to meet the urgency for temporary arrangement till the posting regular teachers by OAVS or
till return of the teachers on leave. If selected to work they shall not be regularized based on this selection.
Notes: »

1) The panel of candidates will be prepared basing upon the career marks as per the guideline and there |
will be no interview,

2) Basing upon the actual vacancy the candidates in serial order will be called to join the OAV where
vacancy exist.

3) The purpose of this document verification is to prepare a panel of teachers to fill up the short
vacancies as and when required during the academic session 2025-26. The empanel teachers will not
have the right to demand for placement of posting.

4) Candidates having special B.Ed or D.Ed are not eligible for the above posts.

5) No TA/DA will be admissible to the candidates for attending the interview.

6) The authority reserves the right to cancel any or whole of the Walk-in-Interview without assigning
any reason thereof.

7) The applicants are to note that this empanelmentis being made to meet the urgency for temporary
arrangements till the posting of regular teachers by OAVS or till return of the teachers on leave.

8) If selected to work they shall not be regularized based on this selection.

NJ

Encl.- 1. Application form
2. Guidelines for empanelment of Part-Time Contractual Teachers

NODAL PRINCIPAC] (17~

QAV! PISIGRAETSonepur
Memo No. 100 Dtd. 09/ 04 /2025 Qdisha Adarsha Vidyajay ;.
1. Copy Submitted to Principals of all the OAVs of Subarnapur District for inf ' bﬁﬁﬁih%(&?édﬁé';t;{iﬁ
to display a copy in Vidyalaya Notice board for wide publicity.
2. Copy Submitted to Dist Education Officer, Subarnapur for favour of kind information.

3. Copy submitted to Dist e-Governance Manager, Collectorate, Subarnapur with a request to upload
in the district portal for wide publicity.

4. Copy Submitted to DM & Collector, Subarnapur for favour of kind information.

“RINCIPAL
d3t1a Adaraha Vidy .
na Adarsha Vidyalay'

Fipili Pali, SONERPUR

°7‘szlu‘7



o

APPLICATION FORM FOR THE ENGAGEMENT OF PART-TIME CONTRACTUAL/GUEST
TEACHERS IN OAVs OF SUBARNANPUR DISTRICT FOR THE SESSION 2025-26

NOTE: Candidates should go through the guidelines thoroughly before filling the application form.

Name of the post applied for : PGT/TGT

BASIC DETAILS o
1 NAME OF THE
CANDIDATE Paste your
> | FATHER/GUARDIAN recelif Colouy
NAME passport size
3 SUBIJECT IN : photograph and
sign across it.

GRADUATION
4 SUBJECT IN PG
5 DATE OF BIRTH
6 AGE (Ason

01.04.2025)
7 ADDRESS
8 AADHAR NO.
9 MOBILE NO.
10 EMAIL ID
11 | MARITAL STATUS
EDUCATIONAL DETAILS

SL. | QUALIFICATION | BOARD/UNIVERSITY | PASSING | MARKS TOTAL %
NO YEAR | OBTAINED | MARKS

I Tk

2 INTERMEDIATE

3 GRADUATION

4 PG

5 B.Ed.

6 OTHERS




2(2.

TEACHER’S ELIGIBILITY QUALIFICATION DETAILS

1.CTET (YES/NO) ...evvviiiiiiiiiiiinine. YEAR

2.,0SSTET(YES/NO) ..c.ovviiiiiniiiiiininn YEAR

-----------------------

TEACHING EXPERIENCE (IF ANY)

SL.NO | NAME OF THE DESIGNATION | DURATION FROM TO
SCHOOL/COLLEGE

REQUIRED DOCUMENTS

Candidates are required to produce all the original documents along with one set of xerox copy of
following documents at the time of document verification.

SL.NO DOCUMENTS YES/NO
1 ID PROOF

2 10™ CERTIFICATE

3 10™" MARKSHEET

4 +2 CERTIFICATE

5 +2 MARKSHEET

6 GRADUATION CERTIFICATE

7 GRADUATION MARKSHEET

8 PG CERTIFICATE

9 PG MARKSHEET WITH CONVERSION CERTIFICATE
10 B.Ed. MARKSHEET WITH CONVERSION CERTIFICATE
11 B.Ed. CERTIFICATE

12 CTET CERTIFICATE (IF ANY)

13 OSSTET CERTIFICATE (IF ANY)

14 DIPLOMA IN COMPUTER SCIENCE (IF ANY)

I do hereby declare that the particulars stated above are true to the best of my knowledge and brief.

Place:

Date: Signature of candidate

Counter Signature of Verifying Officers
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ODISHA ADARSHA VIDYALAYA_ SANGATHAN

NAYAPALLI, PO-SAINIK SCHOOL,BHUBANESWAR-
751005

‘N-1/9,

E L OR EMPANELMENT OF T EACHERS TO MEET
U F
RGENCIES FOR ODISHA ADARSHA VIDYALAYAS (OAVs)-2023

1. OBJECTIVES:

il :fht;lz :::in (lite‘cnded to establi.shOdisha Adarsha Vidyalaya (OAV) in all
ekt o'e.t : is deqded to raise a panel of retired teachers/ fresher’s at
e POINL LT Yalolls postg to meet the urgencies. The scheme has

nvisaged keeping in view the exigencies of non-availability of teachers for

regular engagement, leave AR
) vacancies ituati - h
fie. 2 ancli_such s:tua’tlons arising from times to

2. ELIGIBILITY
(A) POST OF PRINCIPAL:
Educational Qualiﬁ‘c‘:atib‘riéahd aéé lirﬁft:

Betired Principal of Kendriya Vidyalaya / Jawahar Navodaya Vidyalaya within
the maximum age limit of 65 years are'eligible. il ‘

Retired Joint Director/District Education-‘Ofﬂoér/inSpector of Schools/ Deputy
Director/ Officers of equal status within age limit of 65 years having master's Degree
from recognized University with at least 45% marks in aggregate & BED (a course
Prescribed by NCTE) from an institution recognized by NCTE and affiliated to a

Recognized University are eligible.
OR

Retired Readers/Sr, Lectures of Govt, colleges within age limit of 65 years
having master degree from a recognized University with a least 45% marks in
aggregate and B.ED (a course prescribed by NCTE) from an institution
recognized by NCTE and affiliated to a recognized University are eligible.

3 POST OF PGTs/TGTs:

n be filled up on part time Contractual basis
arilses or when teachers proceed on long
ade till the end of the session or till the

The posts of TGTs, PGTs ca
' in case any such vacancy exists /
leave. Contractual appointments are m
regular teacher joins, whichever is earlier.

ual basis. would have no claim or right for

Teachers engaged on contract
Il they be a part of the cadre of teachers of ]

 appointment on a regular basis nor wi
' Odisha Adarsha Vidyalaya Sangathan. w2



Possess the required education

Prescribed for direct recruitment to the post,

Minimum and maximum age limit shall be 18 and 65 years respectively.

iil. She/he would be en

gaged till such time the regular teacher io;
end of the academic g joins or the

session, whichever is earlier,

iv. Candidature of a contractual teacher who has served ina OAV in a
year may be considered in subsequent year(s) by selection committee
for a fresh appointment as contractual teachers, by following due
procedure.

A

The teachers engaged should be addressed by the Principal in OAVs.

3. Tenure of engagement:

_Till such time regular Principal/teachers joins or the end of the academic
session whichever is earlier.

4. Documents to be produced by the retired employee:

a) Self attested copies of all certificates/mark sheets.

b) Proof of retirement from service.(for retired candidates)

c) Awards/certificates of merit received during service career.
d) Two self attested photographs(passport size)

e) Other relevant documents

f)  Undertaking to be effect that:

[ No proceeding is pending against him/her at any level
Il He/she has never been convicted by any court of law.
. Heis not a member of any political party.
g) One Identity proof

h) A declaration to the effect that he/she is receiving full pension. In

case of provisional pension, reason to be cited.(for retired
candidates)

5. Mode of application:

a) One advertisement will be floated in the local dailies inviting application
from the candidates. The candidates who can convenienlly attend the
schools in such locations need to apply for empanelment,

b) The candidate will submit application to the concerned Nodal Principal of
the district in the prescribed format along with documents by Registered
post/Speed post so as to reach the office within stipulated dateline. (}

M\x)f/




5-%

ion board f
I © candidate will be required to appear before the selection or

g;:pat1elment. The Board will ascertain the suitability of the candidate.

. The Board will consider the career mark for empanelment, :
1. Computation of marks for empanelment of principals and Teachers will
be as follows:

a) The computation of marks wifl be made taking 10%, of the
percentage of marks secured in HSC(without extra optionalj,
Bachelor degree and BED level taken together for TGTs and
HSC(without extra optional), Bachelor degree, Master Degree,
M.Phil. & PhD and BED level taken together for principals &

PGTs. For example: if one candidate has Secured 67% in HSC

€Xamination, 8.7 marks will be taken into consideration ang

similarly ‘in bachelor Degree level. If one candidate hag

Computation of ma'rk_s.‘ The panel wi

account marks comput‘e—.dyas above,
b) The Selection Committee Will"ﬁnalize the list of»selected

teachers to be' engaged as

OAVs in the diétrict. The

the principal & Principal will issye €ngagement orger.
iv) The engagement of 5 teacher will automatj
regular teacher s appointed/ €ngaged against the vacant Post in AV, The
concerned teacher may be allotted by the Nodal Principal in
OAvV preferably in the concerned blbck area aé per the
against sanctioned vacant post,

any other
available Vacancy

ance Case
or Departmental praceeding or criminal Prosecution Shall noet be Considereqy
for engagement under the scheme. The retired teacharg who has been 4




ment shall also igi
for €ngagement under the scheme b
vi) The Maximu imi .
m age limit of such retired teachers shall not exceed B5(sixty five)
ears. | i
?{ N exceptional cases the selection committee may relax the upper age
imit i ifyi
\ maximum by one more year specifying the reason of such relaxation,
Vil

The Nodal Principals are authorized advertise throughout the year as per

requirement in the OAVs of their district, incase of non-availability of teachers in
the panel.

7. Execution of agreement -

An Agreement needs to be signed by the selected candidate and OAVs. The
agreement should be in duplicate on non-judicial stamp paper of appropriate value. On
behalf of OAVS, Principal would sign the agreement. The agreement signed should be
strictly complied with and it is the responsibility of the Principal to ensure that agreement
is properly executed and the original agreement is kept in her/his custody.

8. Duti ndr nsibiliti f Contra | teachers:
Teachers appointed on contractual basis will discharge following duties
a) Regular classroom activity/Copy checking.
bl Invigilation duty/Evaluation work.

¢l Helping students and colleagues in preparation and

organization of different curricular /Co- curricular activities in the

Vidyalaya. 2k : (k\ W
d) Anyother works assigned by the principal ,



9. Payment and remuneration to contractual teacher-

Consolidated payment on monthly basis shall be made to the contractual teachers,

If regular incumbent joi i - th of the contractual teacher, then
ent joins before completion of one montn o !
the contractual teacher may be asslgned some other duty and shall be relieved when he/ she

Completes the minimum period of one month.

Fund - The payment to all categories i.e. TGT/PGT engaged against the regular vacancy will be

met out of School Fund, The Principals to make advance requestion of fund to OAVS for
this purpose as per their requirerment.

Sl f ‘ i
N Designation | station Consolidated
o o ) | ____pay
1. {Principaly . = 145,000/ l
PGTaf alp 2910005 d
2. subjg:ct"s;w" (30,000/7 ]
s | FCImowEm, 20,000/-
: Subjects!’?
[ (25,000 7

*The list of Hard/ Very Hard station is mentioned in Annexure- "A".

10. Terms ag_c_lConditiOgs;

.

Iv.

Teachers engaged on contractual bésis, would have no claim or right for appointment

on aregular basis nor will they be a part of the cadre of teachers of Odisha Adarsha //M‘LL/

-

Vidyalayas.

Teacher appointed on contractual basis will not be entitled for vacation pay during

Summer/Autumn/Winter Break. Payment shall be calculated on pro rata basis.

Teacher will not be entitled far pay, if remains absent on working day. In case of
absence from duty, payment will be calculated on pro rata basis.

Working hours shall be same as regular teacher

The engagement of these contractual teachers will automatically come to an
end once a regular/contractual teacher is appointed/ engaged against the vacant
postin OAV. The concerned leacher may be allotted by the District Education

Officer in any other OAV preferably in the concerned block area as per the

available vacancy against sanclioned vacant post.




VL.

VIl.  The teachers engaged should not be allowed to take class on holiday and

vacations and they shall not also be engaged in any examination duty except
internal examinations of the school.
1%

The teacher so engaged shall also be entrusted with correction and valuation

work of the concerned subject in the OAV and he/she shall not be entitled for
extra remuneration for such works. ' '

IX.  The performance of the teacher wili be %ev‘iewed on regular basis. If 'any teacher

is found to be non-performing or engéged in activities amounting to misconduct

he/she shall be diSengaged forthwith by principal under intimation to District
Education Officer. :

The retired teacher engaged under the scheme shall be treated as disengaged
On attaining the age of sixty five unless there is an extension order from the
District Education Officer. ‘

XI. Interms of Finance Department O

M NO. 23689 datea 23.06.2012 contractual
Employees shall be eligible (subjecf to exigencies of Public service) for special

leave of 10 days at the time maximum during the period of engagement for one

year. The leave will not be carried over to the next year and will lapse on

completion of each year of service,

XIl.  Unauthorized absence for a continuous period of 15 days or mare will

automatically terminate his/her engagement.

XIll. The temporarily engaged personnel shall be entitled to travelling allowance and

daily allowance @ of the carresponding rank in reqular Govt. Service When
he/she discharge official duty/responsibility.




12-Validity of pape);

_ The Panel will be valid for one year, The distri
revalidate the panel on exigencies.

The engagement of retired teachers does not confer any right of

engagement. ‘

13. Special Provision:

1) Relaxation of B.Ed. qualification - In the absence of suitable candidates w_/ith
B.Ed. Degrees, in Hard/ Very Hard station candidates with following
qualifications may be considered in different categories without B.Ed.

ct selection board can

qualification-

a) Post Graduate with 60% marks in Science subjects and 55% in
Humanities subjects' may be considered for the posts of PGTs, if
suitable candidates with B.Ed. are not available.

Similarly in the case of TGT, B.Sc‘:."'with 60% marks and BA with 55%

marks may be considered for appointment on part-time contractual
basis if suitable candidates with B.Ed. are not available.

b)

Relaxation in CTET - In the absence of CTET quéliﬁed candidate, candidate

n
without CTET qualification may be considered if otherwise eligible.




